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Abstract: 
The researcher examines how physical infrastructure contributes to agricultural development in India. The importance of good infrastructure for agricultural development s 

widely recognized. Agriculture infrastructure, implies those facilities that help farmers in the 
processes of sowing to selling; namely- Road 
connectivity, Irrigation, Machinery, Electrifica-tion, Storage, Seeds, Agriculture research, etc. There is also a need to improve infrastructu in line with the ambitious objective of doubing the farmers income in India by 2022 and to ma agricultural sustainable and prevent tarm suicides. Therefore invest on agricultura 
ntrastructure will improve not only the 

agricultural production but also the agricultural 

productivity. Development of road infrastru IS imperative for agriculture and overal 

cture 

economic growth. Water is another basic f actor 

farmers uses old techniques of prouricty 
and 

are faces shortage of wer. Cold: storage 

S imperativ pment of road infrastructue 

in agriculture next only to land. Majoruy 
y of the 

of production Outdated machinery or equipment. Els 
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Abstract: The study aimed to stuy the factors that have an impact on the job satisfaction of employees. The study 
is based on primary data, which was collected from Poona Colege. The questionnaire was distributed to the 
employees in Poona College. According to HR department, there are 300 employees in the college. They are 
taking place in every level and filed. In obtaining the sample size of the population, employees in Poona College 
were selected The researcher further selected 15% of employees, it was counted in the formula of 
(30015/100-45). Results revealed that atisfied employees have positive atitudes about their jobs. Satisfied 
workers are tend to work on time, loyalty and commitment to the job, tend to improve knowledge, willing to accept 
more responsibility, with a reduction of absenteeism. The positive attitudes will increase the quality and quantity 
of employees' performance. Therefore, such a situation is goodfor an organization but some organizations do not 
concern about satisfaction of employees. 

Key Words: Attitude, Job Satisfaction, Factors, Human Recourse, Management 

1. INTRODUCTION: 

Job Satisfaction is a very essential aspect in every organization. Jobs should be designed in such a way that the 
all the employees feel satisfied with their job. Job satisfaction plays a vital role in motivating the employees to perform 
their jobs more perfectly and in a good manner and also can achieve their goals and in turn, it increases the productivity, 
less attrition rates, absenteeism etc. 

One of the main aspects of Human Resource Management is the measurement of employee satisfaction. 
Companies have to make sure that employee satisfaction is high among the workers, which is a precondition for 
increasing productivity, responsiveness, and quality and customer service. In fact, this is critical t organizational 
success. 

The concept of job satisfaction have been explained in different ways via various scholars and experts. In 
Greenberg and Baron's words (2008), job satisfaction was exposed as a feeling that can produce a positive or negative 
effect toward one's roles and responsibilities at work and added that it is important to understand the concept of job 
satisfaction as there is no single way to satisfy all workers in the workplace. They realized that a positive feling toward 
a person's job. 

Employee satisfaction is of utmost importance for employees to remain happy and also deliver their level best. 
Satisfied employees are the ones who are extremely loyal towards their organization and stick to it even in the worst 
scenario. They do not work out of any compulsion but because they dream of taking their organization to a better level. 
Employees need to be pasionate towards their work and passion comes only when employees are satisfñed with their 
job and organization on the whole. Employee satisfaction leads to a positive ambience at the workplace. People seldom 
crib or complain and concentrate more on their work. 

The first benefit of employee satisfaction is that individuals hardly think of leaving their current jobs. Employee 
satisfaction in a way is essential for employee retention. Organizations need to retain deserving and talented employees 
for long term growth and guaranteed success. if people just leave you after being trained, trust me, your organization 
would be in a big mess. Agreed you can hire new individuals but no one can deny the importance of experienced 
professionals. It is essential for organizations to have experienced people around who can guide freshers or individuals 
who have just joined. Employee atrition is one of the major problems faced by organizations. I don't think an individual 
who is treated well at the workplace, has ample opportunities to grow, is appreciated by his superiors, gets his salary on 
time ever thinks of changing his job. Retaining talented employees definitely gives your organization an edge over your 
competitors as they contribute more effectively. Moreover, no new individual likes to join an organization which has a 
high employee attrition rate. Employees who are not satisfied with their jobs often badmouth their organization and also 
warn friends and acquaintances to join the same. 
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Abstract: The study aimed to study the impact of job satisfaction on employee's productivity. The 
study is based on primary data, which was collected from Poona College. The questionnaire was 
distributed to the employees in Poona College. According to HR department, there are 300 

employees in the college. They are taking place in every level and filed. In obtaining the sample size 

of the population, employees in Poona College were selected. The researcher further selected 15% 
of employees, it was counted in the formula of (300*15/100-45). 
Results revealed that satisfied employees have positive attitudes about their jobs. Satisfied workers 

are tend to work on time, loyalty and commitment to the job, tend to improve knowledge, willing to 

accept more responsibility, with a reduction of absenteeism. The positive attitudes will increase the 

quality and quantity of employees' performance. Therefore, such a situation is good for an 
organization but some organizations do not concern about satisfaction of employees. Hence, if 
organizations can be more concerned about the job satisfaction of employees' better productivity 

can be expected, as the relationship between satisfaction and productivity is positive and significant. 

This aspect should be given more consideration by the managers in order to improve productivity. 

Keywords: Job Satisfaction, Productivity, Loyalty, Commitment 

1. Introduction 

The concept of job satisfaction has been explained in different ways via various scholars and experts. 
In Greenberg and Baron's words (2008), job satisfaction was exposed as a feeling that can produce 

a positive or negative effect toward one's roles and responsibilities at work and added that itis 
important to understand the concept of job satisfaction as there is no single way to satisfy all workers 
in the workplace. They realized that a positive feeling toward a person's job. 
Employee satisfaction is of utmost importance for employees to remain happy and also deliver their 
level best. Satisfied employees are the ones who are extremely loyal towards their organization and 

stick to it even in the worst scenario. They do not work out of any compulsion but because they 

dream of taking their organization to a better level. Employees need to be passionate towards their 

work and passion comes only when employees are satisfied with their job and organization on the 

whole. Employee satisfaction leads to a positive ambience at the workplace. People seld om crib or 
complain and concentrate more on their work. 

The first benefit of employee satisfaction is that individuals hardly think of leaving their current 

jobs. Employee satisfaction in a way is essential for employee retention. Organizations need to retain 
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ABSTRACT: Social entrepreneurship is a topic 
F a 3ATYT FY ART THIT of growing interest among academicians and 

practitioners. The potential of social problems 
in India is well known, but the degree of sup-
port and interest is hardly significant. An entre-

preneurial mindset is re-emerging in India. Right 
from ancient times, India has been entrepre 
neurial. But the era of liberalization of late had 
released the genie from the bottle the sup-
pressed urge and natural instincts of our effer-
vescent entrepreneurial class has once again 
been unleashed. The opening up of the indus-
trial sector to foreign competition had created 
a flutter among the Indian industrial circles. The 

paper attempts to shed light on the comment 
state of affairs on the theme of challenges and 

opportunities facing the social entrepreneurship 

. TT Hifer JftreT ACTT 

scene in India. 

Keywords: social entrepreneurship, challenges, 
problems, opportunities. 
INTRODUCTION 

The economic development of a Nation 

depends on its industrial development. The in-
dustrial development is based on the entrepre-
eurial competencies of the people. Entrepre-

neurs are innovative, highly motivated, and criti 
faenaraf: Interdisciplinary Multilingual Refereed Journal (Impact Factor 7.940 (IJIF) 
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