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Abstract:

The international mobileular telecellsmartphone  manufacturers had been progressing
aggressively over time. A surprising surprising turbulent state of affairs referred to as a international
pandemic declared via way of means of the World Health Organization (WHO) approximately a century
later withinside the records of human civilization stops this progress. It makes the enterprise certain to
fall behind. This examine ambitions to study and examine the effect of the existing pandemic state of
affairs because of Coronavirus Disease 2019 (COVID-19) on the worldwide mobileular
telecellsmartphone enterprise. It indicates the aggressive eventualities that specialize in mobileular
telecellsmartphone call for and deliver as-well-as shows a strategic technique to fight this state of affairs.
It is achieved via way of means of reviewing the cutting-edge literature posted explicitly in 2020. The
findings of this examine display a huge terrible effect of COVID-19 on international mobileular
telecellsmartphone manufacturers, typically mainly withinside the massive markets of this enterprise,
specifically India, China, USA, Europe. Conversely, it may additionally definitely effect the enterprise,
mainly in a few growing countries. The positivity is visible because of the improved call for for mobileular
telecellsmartphone in a few sectors like education, business, and leisure media that shifted online. This
mentioned five Ways Corona virus is Affecting the Cell telecellsmartphone Industry, Overview of the Cell
telecellsmartphone Industry, Effect at the Premium Cell telecellsmartphone market.

Keywords :- International,Cell phone market, Impact of Covid, Pandemic etc.

Introduction

The outbreak of the coronavirus (COVID-19) pandemic has caused massive disruption to the
smartphone supply chain and production schedules. Tough economic circumstances and job insecurity
has also led to consumers putting off their purchase of expensive items such as smartphones, crimping
demand. There is some positivity in the long-term industry projections, with growth in 2021 expected to
surpass initial estimates by 3.9 percent. COVID-19 impact in Q2 2020 Huawei are the smartphone
vendor that have displayed the most resilience to the pandemic, recovering from an initial drop to
increase their shipment volume from 49 million smartphones in Q1 2020, to 55.8 million smartphones in
Q2 2020. That was enough to give Huawei a 20 percent share of the market, more than any other vendor.
This marked the first time Huawei managed to ship more units than their competitors. Samsung,
conversely, appear to be the hardest hit so far, with shipments dropping to their lowest level since the
second quarter of 2012, Samsung shipped 54.2 million smartphones in the second quarter of 2020,
marking two consecutive quarters of decline.
Objective of the study
1. To study 5 Ways Corona virus Is Affecting the Cell phone Industry
2. To study Overview of the Cell phone Industry

Research Methodology

Exploratory research methodology is used here to analyze the data. Data was collected from
multiple sources such as books, journals to understand the cell phone industry. In this paper, we have
referred previous research articles. Apart from this, we have visited different websites and professional
magazine
Five Ways Corona virus Is Affecting the Cell phone Industry
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Abstract:

The researcher examines how physical
infrastructure contributes to agricultural
development in India. The importance of good
infrastructure for agricultural development is
yvidely recognized. Agriculture infrastructure,
Implies those facilities that help farmers in the
Processes of sowing to selling; namely- Road
cpnnectivity, Irrigation, Machinery, Electrifica-
tion, Storage, Seeds, Agriculture research, etc
'.Th?re is also a need to improve infrastructure
In line with the ambitious objective of doubling
the'farmers income in India by 2022 and tomake
38Mcultural systainaple and prevent farmers
iSuncndes. Therefore invest on agriculturd
a";fr:ca:lttfudure Will improve not only thel
Droduct?r'al Production but also the agricultur
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Abstract: The study aimed to study the factors that have an impact on the job satisfaction of employees. The study
is based on primary data, which was collected from Poona College. The questionnaire was distributed to the
employees in Poona College. According to H.R department, there are 300 employees in the college. They are
taking place in every level and filed. In obtaining the sample size of the population, employees in Poona College
were selected. The researcher further selected 15% of employees, it was counted in the Jormula of
(300*15/100=45). Results revealed that atisfied employees have positive attitudes about their jobs. Satisfied
workers are tend to work on time, loyalty and commitment to the job, tend to improve knowledge, willing to accept
more responsibility, with a reduction of absenteeism. The positive attitudes will increase the quality and quantity

of employees’ performance. Therefore, such a situation is good for an organization but some organizations do not
concern about satisfaction of employees.

Key Words: Attitude, Job Satisfaction, Factors, Human Recourse, Management.
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1. INTRODUCTION:

Job Satisfaction is a very essential aspect in every organization. Jobs should be designed in such a way that the
all the employees feel satisfied with their job. Job satisfaction plays a vital role in motivating the employees to perform
their jobs more perfectly and in a good manner and also can achieve their goals and in turn, it increases the productivity,
less attrition rates, absenteeism etc.

One of the main aspects of Human Resource Management is the measurement of employee satisfaction.
Companies have to make sure that employee satisfaction is high among the workers, which is a precondition for
increasing productivity, responsiveness, and quality and customer service. In fact, this is critical to organizational
success.

The concept of job satisfaction have been explained in different ways via various scholars and experts. In
Greenberg and Baron's words (2008), job satisfaction was exposed as a feeling that can produce a positive or negative
effect toward one's roles and responsibilities at work and added that it is important to understand the concept of job
satisfaction as there is no single way to satisfy all workers in the workplace. They realized that a positive feeling toward
a person's job.

Employee satisfaction is of utmost importance for employees to remain happy and also deliver their level best.
Satisfied employees are the ones who are extremely loyal towards their organization and stick to it even in the worst
scenario. They do not work out of any compulsion but because they dream of taking their organization to a better level.
Employees need to be passionate towards their work and passion comes only when employees are satisfied with their
Job and organization on the whole. Employee satisfaction leads to a positive ambience at the workplace. People seldom
crib or complain and concentrate more on their work.

The first benefit of employee satisfaction is that individuals hardly think of leaving their current jobs. Employee
satisfaction in a way is essential for employee retention. Organizations need to retain deserving and talented employees
for long term growth and guaranteed success. if people just leave you after being trained, trust me, your organization
would be in a big mess. Agreed you can hire new individuals but no one can deny the importance of experienced
professionals. It is essential for organizations to have experienced people around who can guide freshers or individuals
who have just joined. Employee attrition is one of the major problems faced by organizations. I don’t think an individual
who is treated well at the workplace, has ample opportunities to grow, is appreciated by his superiors, gets his salary on
time ever thinks of changing his job. Retaining talented employees definitely gives your organization an edge over your
competitors as they contribute more effectively. Moreover, no new individual likes to join an organization which has a

high employee attrition rate. Employees who are not satisfied with their jobs often badmouth their organization and also
warn friends and acquaintances to join the same.
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Abstract: The study aimed to study the impact of job satisfaction on employee’s productivity. The

study is based on primary data, which was collected from Poona College. The questionnaire was

distributed to the employees in Poona College. According to H.R department, there are 300

employees in the college. They are taking place in every level and filed. In obtaining the sample size
of the population, employees in Poona College were selected. The researcher further selected 15%
of employees, it was counted in the formula of (300*15/100=45).

Results revealed that satisfied employees have positive attitudes about their jobs. Satisfied workers
are tend to work on time, loyalty and commitment to the job, tend to improve knowledge, willing to
accept more responsibility, with a reduction of absenteeism. The positive attitudes will increase the
quality and quantity of employees’ performance. Therefore, such a situation is good for an
organization but some organizations do not concern about satisfaction of employees. Hence, if
organizations can be more concerned about the job satisfaction of employees® better productivity
can be expected, as the relationship between satisfaction and productivity is positive and significant.
This aspect should be given more consideration by the managers in order to improve productivity.

Keywords: Job Satisfaction, Productivity, Loyalty, Commitment

1. Introduction

The concept of job satisfaction has been explained in different ways via various scholars and experts.
In Greenberg and Baron's words (2008), job satisfaction was exposed as a feeling that can produce
a positive or negative effect toward one's roles and responsibilities at work and added that it is
important to understand the concept of job satisfaction as there is no single way to satisfy all workers
in the workplace. They realized that a positive feeling toward a person's job.

Employee satisfaction is of utmost importance for employees to remain happy and also deliver their
level best. Satisfied employees are the ones who are extremely loyal towards their organization and
stick to it even in the worst scenario. They do not work out of any compulsion but because they
dream of taking their organization to a better level. Employees need to be passionate towards their
work and passion comes only when employees are satisfied with their job and organization on the

whole. Employee satisfaction leads to a positive ambience at the workplace. People seldom crib or
complain and concentrate more on their work.

The first benefit of employee satisfaction is that individuals hardly think of leaving their current
jobs. Employee satisfaction in a way is essential foremployee retention. Organizations need to retain
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ABSTRACT: Social entrepreneurship is a topic
of growing interest among academicians and
practitioners. The potential of social problems
in India is well known, but the degree of sup-
port and interest is hardly significant. An entre-
preneurial mindset is re-emerging in India. Right
from ancient times, India has been entrepre-
neurial. But the era of liberalization of late had
released the genie from the bottle — the sup-
pressed urge and natural instincts of our effer-
vescent entrepreneurial class has once again
been unleashed. The opening up of the indus-
trial sector to foreign competition had created
aflutter among the Indian industrial circles. The
paper attempts to shed light on the comment
state of affairs on the theme of challenges and
opportunities facing the social entrepreneurship
scene in India.
Keywords: social entrepreneurship, challenges,
problems, opportunities.
INTRODUCTION

The economic development of a Nation
depends on its industrial development. The in-
dustrial development is based on the entrepre-
neurial competencies of the people. Entrepre-
neurs are innovative, highly motivated, and criti-
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Abstract:-

As 1 Commerce Senior reacl
process especially

jer [ am going o write my rescarch paper about the dairy
in India. In my research paper Fam gaing
cconomy. How the Indian economy deyey,,

juction which Kinds of new technology are using for i”'i’ca\.z
, will became the first number of country in the worlg j,
g 1o the farmers regarding the dairy farming, i
farming many rescarchers weg,

farming, it's production and

present how the dairy production helps o Indian

on dairy farming and it’s proc
the dairy production in India. I8 Indi:

coming days. How many problems are comin _
and process. What are the major sources of dairy escu
about the dairy farming and it's production. But my present rescarch paper is different from
am going o studying the actualy what is dairy farming
and its distribution clc. in India. '
any other problems like Iafgc

product ion

other papers because in my paper l
how it is more important, it’s production

Apart from low productity of the
human and livestock population and it’s pressure on land, degraded pasture lands, shortage of

and fodders, which need to be targeted. While the agriculture sector jg
witnessing a kind of stagnation or a decline in growth rate in areas where the green revolutign
carlier brought a new dawn for human survival against brought a new down for humap
survival against hunger and malnutrition, the dairy sector is showing better promise.

Introduction:-
Dairy farming in India has been a important part of the agriculture scenario for

thousands of years. India’s agrarian cconomy has about 70% of it's population living jp
villages, where livestock cheese, butter. ghee etc. India is not only one of the top producers of
milk in the world, but also the largest consumer of milk and milk products in the world,
Agriculture and animal husbandry have a symbiotic relationship, in which the agricultur)
sector providers feed and fodder for the livestock and animals provide milk, manure and
draught power for various agricultural operations. Dairy sector is instrumental in bringing
socio-economic transformation in India. It has created lot of employment opportunities in
India and also provides improved nutritional benefits.

Animal husbandry is a major sub-sector of agriculture sector and contributes about
28.6% to the agriculture value output.

Importance of Dairy farming:-
Milk is a wholesome food among all the animal products. It contains in proper

proportions the various essential food ingredicnts required by human body inclusion of milk
in the human dict increases the digestibility of other types of food as well. The productivity
of milk varies in different countries, as some countries are surplus in production, some ur'e
deficit in production and in some of the countries, availability matches their requirement. The
annual milk production in India in 2015-16 was 155.5 million tonnes and the per capita
availability of milk was 337 grams per day. In India, milk is produced by a vast number of

animals, there are m

feed, in gredients
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Abstract:

Banksplay a crucial role in the economic
development of any country in the world. On a
larger scale, national banks offer alike access
to credit and financial services to larger busi-
ness, local governments, and in some cases in-
ternational customers. Most individual, espe-
cially those living in rural and interior parts of
India have been excluded from the benefits of
formal banking system. Therefore, they never
had access toinsurance, credit, loans and other
financialinstruments to help them establish and
grow their micro business. So, most individuals
depend on local money lenders for credit. The
role of private sector is very much important in
accelerating the pace of economic growth. The
banks increase the participation of the private
sector in economic development by making
available loans easily on reasonable rate of in-
terest. The expansion of financial sector encour-
ages entreprenaurs to make investments by pro-
moting entrepreneurship. An attempt has been
made in this paper to analyze the necessity of
MUDRA bank for micro as well as small level
entrepreneurs.

Key Words: PMMY, Mudra bank, MFls, self-em-
ployment.
Intreduction:

Prathan Mantri Mudra (Micro Unit of De-
velopment and Refinance Agency) Yojana is a
potential step of promotion of financial inclu-

slon in India. It was originally launched on
8"April, 2015 by hon‘able prime Minister
NarendraModi under the guideline of Depart-
ment Of Financial services (GOI). Under PMMY,
Micro Units Development and Refinance Agency
Ltd. (MUDRA), a new institution has beensetup
by Government of India for development and
refinancing activities relating to micro units. It
was announced by hon’able Finance Minister
‘Arunjately’ while presenting the Union Budget
for FY 2015-16. MUDRA Ltd will monitor the
progress of PrathanMantri Mudra Yojana. Un-
der this scheme, people can take three type of
loan i.e. Loan up to Rs. 50,000 under Shishu; Rs.
50,000 to Rs. 5 lakh under Kishor; and Rs. 5lakh
to Rs. 10 lakh under Tarun.

In FY.2016-17, 39701047 accounts have
opened in India. The Union Budget has an-
nounced a target of Rs. 2.44 lakh crore for Mudra
Loans during 2017-18. At present, the scheme
is applicable in all over India having 29 states
and 7 union territories. The top three states
getting biggest chunk of loan are tamilnadu,
Karnataka, and Maharastra. MUDRA Ltd. will
also refinance Micro-Finance Institutions
through PradhanMantri Mudra Yojana. The top
three institutions that received refinance under
the MUDRA scheme are: SKS Microfinance,
Ujjivan Financial Services Pvt. Ltd. and Equitas
Microfinance Pvt. Ltd.

Objective of the Study:

1. To know the product offering PMMY,

2. To study the objective and role of
PMMY in India.

3. To analysis the loan sanction under
different Mudra product to small business units.
Research Methodology:

The study is based on secondary data.
Like different books, econamic survey, newspa-
pers and relevant websites have been consulted
in arder to make the study an effective one.
Pradhan Mantri Mudra Yojana (PMMY):

PMMY aims to bank the unbanked. The
objective of PMMY is to support the entrepre-
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